Abstract
Introduction
Almost every event or behaviour has causes of determination. That is to say people have their process of determining causes of events. At one time or another, a person may think that on someone did something and he might likely understand or not understand the reason for doing that. In essence either the person did understand or did not, there should be some causes to that activity or event (Goldstein, 1994) . People in their life strive to have something or fulfill their motives either in success or in failure, in the process of doing this, they normally attribute their performance to a certain cause. With this statement, one can understand that people make attribution in order to help in understanding as well as predict behaviour. In essence, attribution as Weiner (1980) puts it is a synonym for explanation, that is to say, its concern is mainly on how people explain things. As explained attribution has been divided into two main types based on the fact that it is assigned to the cause of a certain behavior. These types (internal and external attributions) depend on the consistency, distinctiveness as well as consensus (Nairne, 2006) . A person's feeling about oneself is referred to self-concept (Salawu and Isah, 2005) . Guay, Larose and Biovin (2004) explain that self-concept is a specific domain that evaluates self through considering past and present experiences thereby building the future anticipation. This shows that an individual person makes self-evaluation in so many domains comprising social, physical, academic, athletic, psychological appearances etc (Elosua and Muniz, 2010) . Likewise Waugh (2000) and Marsh (2009) explained that self-concept is the total picture of a person referred to him/her through perception and establishing intra and inter personal relationships. That is to say self-concept is a composite of the individual's traits, feelings, values and thoughts. It is also a conceptual and mental understanding of oneself with regard to a person's function in an environment.
Considering the series of definitions above, one can consider the position that people see themselves in different ways in which they perceive and believe themselves in relation to their success or failure about their action and identity. This notion entails two types of selfconcept as put by Swann, Rentfrow and Guinn (2009) , Tafarodi and Swann (2001) and Wilson (2009) that some people are having positive self-concept which makes them feel competent as well as capable enough in undertaking certain tasks in their life. Their actions to other people demonstrate positive feelings, and in turn others react positively to their actions validating those feelings effectively. Others with negative self-concept lack confidence in their abilities, they feel inferior and defeated as such their feelings affect their actions in their environment and in turn other people may react to them based on their actions negatively thereby culminating negative self-feeling (Strongman, 2006) .
Career maturity is defined as individual's ability to make appropriate career choice, including general awareness of what is required to make career decisions and the degree to which one's choice is realistic and consistence over time (Lal, 2013) . In another way, career maturity is seen as a concept consisting readiness, attitude and competency to cope effectively with career development tasks. Career maturity is an important aspect of human life that attracts so many efforts in trying to develop and ensure its effectiveness. Savickas (1984) defined career maturity as readiness to cope with career developmental tasks. According to McConnell (2011) , Career maturity is defined as what people believe to be true about them. This posits that Career is referred to sequence of occupations, jobs and positions occupied during individual's working life (Ogbochuku, 2000) . It is an experience concerning one's life-long activities (Akume, 2010) .
In another way, Ahmadu and Afu (2010) defined Career as the totality of work one does and positions in a life time. In another postulation, Career maturity is seen as person's selfperceptions that are formed through experience with and interpretations of one's environment (O'mara, Marsh, Craven and Debus, 2006) . With the explanation above, it is clear that career maturity is seen as a measure of readiness to make career decisions and adjustments on the basis of one's aptitudes, personality traits and knowledge of career decision-making. Bukoye (2000) maintains that attention should be focused on the individual's acquisition of skills to make effective adjustment resulting to the consequent career development which is the ultimate aim in career maturity. Super (1957) insists that career development follows the trait of individual's human development which is spread on stages. He further argues that the personality developmental trend of an individual goes hand in hand with his career development, and accordingly career is seen as all the roles played by a person throughout the lifetime. In a nutshell, all the definitions of career maturity can be regarded as what Dybwad (2008) presented that an individual person refers to career maturity as a place reached on the continuum of career development starting from exploration to decline. Thus, the main problem of this study was to examine whether attribution and self-concept predict the career maturity of lecturers in tertiary institutions of Kano State. To find out the relationships in attribution, self-concept and career maturity of lecturers in tertiary institutions of Kano State.
Research question

Hypotheses of the research
1.
There is no significant relationship between attribution and self-concept of lecturers in tertiary institutions of Kano State.
2.
There is no significant relationship between attribution and career maturity of lecturers in tertiary institutions of Kano State. 3.
There is no significant relationship between self-concept and career maturity of lecturers in tertiary institutions of Kano State. 4.
There is no significant relationship in attribution, self-concept and career maturity of lecturers in tertiary institutions of Kano State.
Methodology
Correlational research design was used in this investigation because it was a research method which attempted to discover or establish the existence of relationship between two or more variables. Best and Kahn (2006) posit that correlational research is a method of examining the interrelationship between independent and dependent variables. Kouting (2004) reiterates that correlational study gives emphasis on establishing how close the links are between the variables under study. In this study, attribution and self-concept were the independent variables while career maturity was the dependent variable.
The population of this study was the entire lecturers in Kano State tertiary institutions with a total staff strength of 1,653. Using Slovin (2013) formula for determining sample size, the research used 312 lecturers as sample that were randomly selected through simple random sampling procedure.
Study Instruments
The instruments used in the study were three
Tambawal (2001) Ho1: There is no significant relationship between attribution and self-concept of lecturers in state tertiary institutions of Kano State.
In order to test this hypothesis, data on career interest and career maturity from the respondents were collected and subjected to Pearson Product Moment Correlation Coefficient Statistics. In testing this hypothesis, responses of the subjects (lecturers) on career interest and SelfConcept were both collated and subjected to Pearson Product Moment Correlation Coefficient as explained below. In testing this hypothesis, responses of the subjects (lecturers) on self-concept and career maturity were collected and subjected to Pearson Product Moment Correlation Coefficient statistic as explained below. Table 3 above shows that the calculated 'r' 0.517 which is greater than the P-value therefore hypothesis three (3) is rejected. Hence there is a significant relationship between self-concept and career maturity of Lecturers in tertiary institutions of Kano State.
H04: There is no significant relationship among attribution, self-concept and career maturity of lecturers in tertiary institutions of Kano state.
In testing this hypothesis, responses on the three variables was subjected to statistical analysis of standard multiple regressions in order to ascertain the existence as well as extent of the relationship among the variables as table 4 indicates. Table 4 above shows that relationship exists in attribution, self-concept and career maturity of the lecturers in tertiary institutions of Kano State. This is evident in comparing the beta values of each independent variable. Attribution has a beta value of 0.218 and Self-concept has a beta value of 0.631. This means that self-concept with a greater beta value of 0.631 makes the strongest as well as unique contribution in explaining the dependent variable which is career maturity.
Discussion of the Findings
The result of the study indicated that there was a significant relationship between Attribution and Self-concept of Lecturers in tertiary institutions of Kano State. This assertion was in line with the findings of many researches conducted in many places. Some of these included studies undertaken by Liu (1996) , Matovu (2011), Awan, Ghazala and Anjum (2011) where all the researches revealed that significant relationship existed between self-concept and attribution. Studies conducted by Gordon (1997) , Marsh and Martin (2011), Jackman, Wilson, Seaton and Craven (2011) as well as that of Lee and Jessica (1992) established that relationship existed between self-concept and attribution of an individual. Other researches that supported the present findings included studies conducted by Banks and Woolfson (2008) , Kiamanesh (2004) , Duval and Silvia (2002) , Alpine and Shanks (2009), Scholl (2002) , Brounstein, Holahan and Dreyden (2006) and Smart and Pascarella (1986) in which all the results of the studies posited a significant relationship between the self-concept of individual and his/her attribution. Taking into consideration that the computed results of the present study was widely supported by many researches; the present researcher deduced that self-concept and attribution of lecturers in tertiary institutions of Kano State are interrelated.
Hypothesis two revealed that there was no significant relationship between attribution and career maturity of lecturers in tertiary institutions of Kano State. The finding of the study indicated a positive relationship existing between attribution and career maturity of lecturers in tertiary institutions of Kano State. This result was in support of other findings by ), Wu (1998 , Walker and Sorce (2009 ), Manuele (1984 ), Millet (2005 and Sandra (1998) . In all the studies, it was revealed that there were significant relationships between attribution (Self-Other Motivation) and Career Maturity. This result was also in line with the findings of Patton, Butnaru and Creed (2004) which posited that individuals with internal self-other motivation (attribution) tended to display maturity in their careers. The findings of this study also supported Tambawal (2001) who upheld that persons with internal self-other motivations perceived all kinds of development positively. Therefore, the result indicated that to enhance career development of lecturers in tertiary institutions of Kano State, one needed to develop their attributions through various techniques in order to assist them internally as well as externally. This result was in line with the findings of Sara (2010), Nweza (1988) , Ijeoma and Omotunde (2009), Abubakar (2010) , Sandra (1992) , Almisky, Bakar and Mohammed (2009) and Nandawa and Asawa (2007) . The contributions of these findings was also in line with the studies of Uba and Olaniyi (1990) and Yaish and KatzGerro (2003) who found that there was correlation between career maturity and attribution of male and female individuals. Therefore it was clear that in choosing a career, according to the result of this study, attributional disposition played a significant role since both male and female individuals followed the same way.
Hypothesis four revealed that there was no significant relationship between attributions, selfconcept and career maturity of lecturers in tertiary institutions of Kano state. The finding of the study indicated that there was positive relationship between attribution, self-concept and career maturity of lecturers in tertiary institutions of Kano State. This present result also supported many findings some of which included Tambawal (2001) , Mize (2005) , Hirschi and Lage (2008) , Mubiana (2010) , Sneva (2011) and Kostko (2007) . In all these studies, it was revealed that there was significant relationships among attribution, self-concept and career maturity of an individual. This result also confirmed the findings of Prideaux and Creed (2001) , Forgarty and Bayne (2008) , Ignatius (2012) , Wigfold, Battle, Keller and Eccles (2000) , Lau, Khan, Abdullahi and Chew (2011) which reaffirmed that individuals with positive self-concept normally displayed maturity in decision making in terms of career development. Therefore all the results showed that to enhance career development of lecturers in tertiary institutions of Kano State, the Ministry for Higher Education needed to develop their personality through various techniques in order to motivate the lecturers internally.
Recommendations
Looking at the results and findings of this study, the following recommendations can be put into place for the psychological preparation of teachers in tertiary institutions in Kano state, and for the general development of the institutions and nation at large.
1.
To prepare teachers in tertiary institutions there is need for the state Ministry for Higher Education to avail all avenues of developing attribution and self-concept of the lecturers. This can be done through organizing workshops, seminars, trainings and other physical motivating measures like prompt payment of salary as well as other entitlements.
2.
Non-Governmental organizations should assist in developing the attribution and career maturity of the lecturers thereby making all the tertiary institutions academically as well as physically conducive through procurement of all necessary facilities especially information and communication technology facilities. Provision of good office accommodation and recreational facilities which can make an environment physically conducive. This will make the environment friendly and can boost the preparation of the teachers thereby maximizing their output. 3.
The self-concept and career maturity of the lecturers should be developed in order to make the teachers internally motivated through the provision of soft loans, career standard and other regulatory measures of the teaching profession which will also make them fully prepared in order to face the challenges of rigorous training and research in the higher institutions. This will lead the teachers to develop their selfesteem positively. 4.
Teachers in tertiary institutions of Kano State should be assisted to develop physical, personal, psychological as well as academic construct of their working environment. This can be done through effective evaluation system and self-reporting procedure to ascertain the level of their performance. With this, the attribution, self-concept and career maturity of the teachers would be developed.
Conclusion
Considering the findings and discussion of the results of this study, it is evident that vocational adjustment (career maturity) of teachers in tertiary institutions of Kano state is affected by certain variables, these variables can be personal, psychological as well as physical. The variables may include, among other things, physical environment of the teachers' places of work, timely training; seminars and workshops, settlement of due entitlements, soft loans, vocational adjustment etc.
